Playfair Consultancy Group C.I.C. Code of Conduct
This is the Playfair Consultancy Group C.I.C. Code of Conduct. It is required to be a member of Playfair Consultancy Group C.I.C. Make sure you fully understand each bullet point before signing.

· I will be a respectful and kind team member, respecting all society members regardless of age, gender, ability, race, cultural background, religious beliefs or sexual identity.
· If I am going to miss a meeting, I will do my best to communicate this to the team lead with at least 12 hours notice
· I understand that Playfair Consultancy Group has a three-strike system:
· At Strike One, my team lead and respective HR representative will communicate with me about said strike.
· At Strike Two, I will undergo a private meeting with the respective HR representative so to explain why this has happened, and the board will be made aware of the situation.
· At Strike Three, the Board and HR representative will decide if my time at Playfair will continue, based on a case-by-case basis related to severity and possibly extenuating circumstances or reasoning.
· An extreme breach of code of conduct can lead to immediate termination without warning.
· One strike is caused by minor infractions, including missing a meeting without properly notifying my team lead. I will immediately receive two strikes in the case of a minor breach of the code of conduct.
· Examples of breaches of code of conduct could be but are not limited to:
· Discriminatory behaviour to fellow group members or clients in relation to sex, gender, sexuality, ability or race, this may include discriminatory language, harassment or mockery.
· Deliberately misleading a client or other group members.
· Deliberately falsifying documents.
· Any form of sexual harassment, misconduct and/or abuse.
· I will do my best to be an active member and participate at Playfair Consultancy Group during gatherings and meetings.
· I will be responsive to communications from anyone within the group such as emails, forms or social invitations, I will endeavour to respond to these within 48 hours. This includes HR feedback forms.
· If I have a problem, I will communicate with my team lead and/or HR representative who have all signed confidentiality agreements.


Printed Name:                       Signature 	                                                Date: 

